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Analysing Human Resource Performance

PDJLJIIQUZPBUYHZNTLMNIXWVYSG
ERMFAAHNALUPETCRUOSERNAMUH
C I AG66GBOTJTBIKUJOZBDES STIGNUJIIBE
QMF K SEVITCEJIBOETAROPROTCC

XFUY ZBYRRAQTZTIUTFEDI KTFSLXE

RYY K ZZXYG6E6DFTZQWMXTZFRUJITIN
NDCYXHHTLABOURTURNOVERSEGT

NUVWTIHJIBFWPTEVPWXIBEOHVXHR

OEMWY CNADNUDERUI ZMQPEZPQA

I X JINOITATORBOJTAHYMCJIQVL
T6 AP KKIFRMTDJIXRVIOONHEBIXTI
AMNTIZZMEGBHEFNUOGIKTLQTII KTEAS

6 S 66 I VDUHRFLOWXFSQPVLAGHA
ELCRNOOJLDUETIOEZZBEZBYWODT
L CWCRTIMHZYTPCADZCDWDYQNTI
ENFATGARYFVEWAFSHEJIUQFDDO
DMXSLPSRLXSXYWG6GZKRSEZPIKN
DFOPOZUDTHBMSPANOFU CONTROL

NKDEJIDUDCLQATIJVZIWUZZBUJILQE
FAIY XEGNOTITNETEREEYOLZPME

NOFTTVKLLVLNTIZRCAIWYTIUJIADO
TNEMEGRALNEBOJTFVYTITIOZTFTCHIX

HBEARHYTIVITCUDORZPRUOSBA AL
HSPPVHPGXG6TIMXXXLIKFOKYLTIIJ

labour productivity
labour turnover

corporate objectives human resource plan

job enlargement
centralisation

delegation
Training

employee retention
span of control

job rotation
job design
hr flow

redeployment
redundancy
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