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Across 12. Being honest, open and 2. Treating anyone less favourably
3. Unwelcome conduct of a sexual ggrr:]sz)pnasrt?ggg your dealings, gnstr;eﬁbasis otf a protected att&ibute
nature . a eXpeC SuperVISOFS an
4. ... ... ... protection of families and Z'I:';r-alc:ireerﬁ:rfk?eceit' truthful and sincere gne:&\agerts to show... ity £
children, cultural rights & propert - Accepting responsibility Tor your
(VCHR) 9 property 15. Brought together, merged, decisions is being...
7. Treating someone in a detrimental synthesized (Trademark) 8. Public Sector employees should
way becaﬂse they have used the EO 17. Unwanted behaviour, one off, demonstrate ... for their colleagues
legislation offend, humiliate, intimidate 11. A firm belief in the reliability of
9. ...of movement, assembly & 18. Pledged, dedicated or bound to a someone or something (Trademark)
association, from forced work, of E:_Igrt%in polikc)y or course of action. ;114. Provtidi?g high quality service
expression, thought & religion, liberty & rademar emonstrates...
segurity, the rightgto a fair%earing d 19. Persistent and repeated negative 16. Making decisions based on
(VCHR) behaviour, creating a risk to health and  fairness and merit and without
10. ... protections from torture & cruel safety favouritism
treatment, respect of privacy & Down
reputation, humane treatment in 1. ... non-discrimination, equal
detention (VCHR) recognition and the right to participation
(VCHR)
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